VILLAGE OF YELLOW SPRINGS, OHIO
RESOLUTION 2022-64

Approving a Three Year Employment Contract and Wage Adjustment with the
Village Treasurer

Whereas, Council desires to retain the services of Judy Kininer as Village Treasurer,

NOW, THEREFORE, COUNCIL FOR THE VILLAGE OF YELLOW SPRINGS,
OHIO HEREBY RESOLVES THAT:

Section 1. Judy Kintner, Council Clerk, will continue to serve as Treasurer.

Section 2. An employment agreement, attached here as Exhibit A, is hereby approved as
presented or in a form substantially similar.

Section 3. The President of Council is hereby authorized and directed to execute the

aforesaid employment agreement and wage adjustment with Judy Kintner on behalf of
the Village.

o) 7

Brian Housh, President of Council
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Passed: 11-7-2022 .
Alttest: ‘ ”
Iu@n{ner, Clerk of Council
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EMPLOYMENT AGREEMENT
TREASURER OF YELLOW SPRINGS, OHIO

This agreement is entered into this seventh day of November between the COUNCIL FOR THE
VILLAGE OF YELLOW SPRINGS, OHIO, hereinafter called Village Council, and Judy Kintner,
hereinafter called Employes.

WHEREAS the Village Council desires to retain the services of said Employee as Village
Treasurer of Yellow Springs as provided by Article 5, Section 34 and other sections of the Charter
of the Village of Yellow Springs, Ohio; and

WHEREAS it is the desire of the Village Council to provide certain benefits, establish certain
conditions of employment, and set working conditions of said Employee; and,

WHEREAS Employee desires to accept continued employment as Village Treasurer of the
Village of Yellow Springs:

Section 1. DUTIES:

a} The duties of the Employee, as established by practice over the last twenty years, shall be to
review all investments of Village monies to ensure compliance with government accounting and
investment principles, and to recommend compliant investment opportunities.

b) The employee shail not be required to keep regular hours in serving the Village as Treasurer,
but shall arrange to be available to the Village Manager and /or the Finance Director at times
convenient to them and mutually agreed upon.

¢) The employee shall serve on the Finance Committee,

Section 2. TERM:

Nothing in this agreement shail prevent, limit or otherwise interfere with the right of Viliage
Council to terminate the services of Employee as Treasurer at any time, subject to the provisions
of the Village Charter.

Section 3. SALARY AND BENEFITS:

The Village Council agrees to pay the Employee for her services as Treasurer on the following
basis:

a) The Employee shall be paid on a monthly basis based on annualized salary of $5,200
commencing the seventh day of November, 2022.

b) Village Council will conduct an annual performance review upon which merit increases may be
based.

Section 4. BOND:

The Employee shall be bonded and the premiums for said bond shall be paid by the Village.

Section 5. GENERAL PROVISIONS:




a) The text herein and the Village Charter and ordinances shall constitute the entire agreement
between the parties.

b} This agreement shall be binding upon the Village regardless of changes in the Village Council
membership.

¢} This agreement shall be effective beginning the seventh day of November, 2022,

d) If any provision of this agreement is held to be invalid, illegal or unenforceable, the remainder
of this agreement shall not be affected and shall remain in full force and effect.

e) This contract may be terminated by the Employee upon the giving of thirty (30) days notice to
the Village of her intention to terminate at the end of such thirty (30) day period.

IN WITNESS WHEREOF, the Village Council of Yellow Springs, Ohio has caused this agreement
to be signed on its behalf by the President of Council and duly attested to by the Village Solicitor,
and the Employee has signed this agreement on the dates recorded with their signatures.

%ﬁorthe Village of Yelly;ingZ

By Brian Housh, Pres:dgnt of Council
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mﬁer Employee

Date: ne




